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Tenured Faculty, 10/02

@ 5 areas significantly better than pool.

UC TENURED F\.ﬂia-l:-'I.JL'I"l"i QCTOBER 2002
B ACADEMIC AVAILAEILITIES 18821 TD 1808 SELECTED NATIOHAL DOCTORAL DESREE RECIFIEMTE)
SAN DIEQO

AVAILABILITIES U TENURED FACULTY OCTOBER 2002
Under-rep Al Under-rap all Undsr-rep All
Minoritlies* Minoritles*  White Minoriiss® Mincrifies* White TOTAL  Minoribest

LIFE SCIENCES
Agriculural Scl £ 7 11.2% 28.1%
Sialagleal S 4.5% 12.2% 2E.1%
oaner L 3ot 7.35% 13.5% 26.5%
TOTAL LIFE 8CI RS 12.6% ZE.5%

COMPUTER SCI, MATH, ENGINEERING

Engnzenng asw 0w
Comparter Sclence 19.7%

Mahemallce
TOTAL C5, MATH, ENGIN F30%

PHYSICAL SCIENCES

TOTAL PHYBCAL SCIENCES

HUMAHITIES

PEychology
HSJHEHJEE
et

Ofhier Humanites?
TOTAL HUMANITIES

B 3 1 4

EDUCATION

PRIOFESSIONAL FIELDS
Susiness & Managemeni

Ofhier Profess Flelds”
TOTAL PROF FIELDS

H |

GRAND TOTALY




Tenured Faculty, 10/02

@ 4 areas significantly worse than pool.
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Tenured Faculty, 10/02

@ 3 areas have no underrepresented minority
faculty.
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Tenured Faculty, 10/02

@ Total not significantly different from UC
percentages.

UCSD




Tenured Faculty, 10/02

@ 5 areas significantly better than pool.
@ 4 areas significantly worse than pool.

@ 3 areas have no underrepresented minority
faculty.

@ Total not significantly different from UC
percentages.



New Tenured Faculty,
1999-00 to 2002-03

@ In Science and Engineering Divisions (59% of
total UCSD tenured hires), underrepresented
minority faculty hired: 3 (6.5%) of 46.
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ew Tenured Faculty,
1999-00 to 2002-03

@ UCSD 6.5% compares to 8.7% UC-wide hiring in

Science and Engineering Divisions (50% of total
UC tenured hires).

UC TEMURED FACULTY, NEW APPOINTMENTS 1995-00 TO 2002-03

- L DEGREE RECIPIENTS)
UNIVERSITYWIDE

AVAILABILITIES HEW APPCINTMENTS 1353-00 TO 2002-03
Undarqap Al Under-rep Al Undar-rap All

Minorties®  Minorifles* TOTAL Minorifles*  Minoritlies*  Whils TOTAL Minoriies®  Minorifles®
LIFE SCIENCES

Agriculural Zcl 5T% kL = > 100L0%: &7

Shalaglcal S 45% 2% 1% 100.0% ; : 47 6d% 234%

Ceher Lis Sl T.5% 100.0% 12 0% 1.7%
TOTAL LIFE 8CI 5% £ 25 5% 100.0% &r 46% 1E.4%

COMPUTER 5CI, MATH, ENGINEERING

Engineerng 35 0% 7s.0% 100.0% : g2 12% ELE L
Computer Sciencs o, 100.0% . 32 1% 43.9%
Mamematics : 83.3% 100.0% 5 2 25 0o% 20.0%

TOTAL C%, MATH, ENGIN 77.0% 100.0% 2 140 14% 3145

PHYSICAL SCIEMCES

100.0% : 14 14.3% 35.7%

Zeological & Related S =z 7% 100.0% 10 1.0% 10005

Physlcs 100.0% 21 0% &1.0%

oener Prysical Soff 100.0% 14 929%
TOTAL FHYSICAL SCIENCES £ 100.0% . 53 8E.1%




New Tenured Faculty,
1999-00 to 2002-03

@ Humanities Division only bright spot.
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New Tenured Faculty,
1999-00 to 2002-03

@ Percentages better than for total Tenured.

New Tenured:

Total Tenured:
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New Tenured Faculty,
1999-00 to 2002-03

In Science and Engineering Divisions (59% of
total UCSD tenured hires), underrepresented
minority faculty hired: 3 (6.5%) of 46.

UCSD 6.5% compares to 8.7% UC-wide hiring in
Science and Engineering Divisions (50% of total
UC tenured hires).

Humanities Division only bright spot.

Percentages better than for total Tenured.



Non-tenured Faculty, 10/02

@ 9 of 16 areas with searches have hired no
underrepresented minority non-tenured faculty. 4
areas have no minority no-tenured faculty at all.
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Non-tenured Faculty, 10/02

@ 3 departments provide 37% of all UCSD minority
non-tenured faculty. (Ethnic Studies accounts for 4
of 6 in Social Sciences.)
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Non-tenured Faculty, 10/02

@ UCSD has a significantly lower % of
underrepresented minority non-tenured faculty than
does UC as a whole.

UCSD




Non-tenured Faculty, 10/02

@ 9 of 16 areas with searches have hired no
underrepresented minority non-tenured faculty. 4
areas have no minority faculty at all.

@ 3 departments provide 37% of all UCSD minority
non-tenured faculty. (Ethnic Studies accounts for 4
of 6 in Social Sciences.)

@ UCSD has a significantly lower % of
underrepresented minority non-tenured faculty than
does UC as a whole.



New Non-tenured Faculty,
1999-00 to 2002-03

@ 8 of 16 areas with searches hired no
underrepresented minority non-tenured faculty. 3
areas hired no minority faculty at all.
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New Non-tenured Faculty,
1999-00 to 2002-03

@ 3 departments hired 31% of all new UCSD minority
non-tenured faculty. (ES = Social Sciences.)
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New Non-tenured Faculty,
1999-00 to 2002-03

@ UCSD has hired a significantly lower % of minority
non-tenured faculty than UC as a whole.

UCSD




New Non-tenured Faculty,
1999-00 to 2002-03

@ 8 of 16 areas with searches hired no
underrepresented minority non-tenured faculty. 3
areas hired no minority faculty at all.

@ 3 departments hired 31% of all new UCSD minority
non-tenured faculty. (ES = Social Sciences.)

@ UCSD has hired a significantly lower % of minority
non-tenured faculty than UC as a whole.

@ Percentages very similar to total non-tenured.
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UCSD faculty hires - availability ratios
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UCSD faculty hires - availability ratios
without Comm., ES, and History
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Discussion:

® Ideas?

@ Campus-wide?



Discussion:

® Ideas?

@ Department or program based?



Discussion:

® Ideas?

® Search committees?



Some ideas: Campus-wide

@ Collect hiring plans related to diversity consistently
and integrate them info CTC planning.

@ Create real-time online fracking system for search
process from applications through selection.

@ Provide positive incentives (eg. hiring UC Presidents
postdocs). Expansion? Graduate student support?

@ Include commitment to diversity criteria in the
appointment of Chairs and Deans.

@ Strengthen Committee on Affirmative Action and
Diversity (CAAD).



Some ideas: Department

@ Engage consistently in discussing, including,
and integrating hiring goals related to
diversity in planning at departmental level.

@ Provide historical (10 yr) departmental hiring
information to every member of the faculty
when searches are approved.

@ Constitute search committees with hiring
goals, including diversity plan, in mind.



Some ideas: Search cmte.

@ Discuss departmental hiring history data as a
part of the search committee hiring planning,
and with campus affirmative action officer,
prior fo beginning the search.

@ Charge search commitfee to: increase the
depth and range of the pool; set selection
criteria that encourage applications from
underrepresented minorities.

@ Train search committees about Proposition
209 as it relates to both preferences and
discrimination (train chair, entire committee,
affirmative action advocate?).



