UCSD RECRUITMENT ASSESSMENT REPORT
For Ladder-Rank Faculty Recruitments on the General Campus and in SIO only.
Office of Academic Diversity and Equal Opportunity

Department/ORU:

OADEO Recruitment Plan # :

Position Title(s):

For SIO:

Discipline(s)/Area(s) of Interest:

Closing Date:
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ATTACHMENTS: One (1) copy of all published advertisement(s), websites and listserve announcements, letter/flyer with mail
list(s) used for distribution, and any other recruitment efforts that can be documented.

DEPARTMENT/ORU:
Prepared by:

Phone Ext:

Fax Ext:

Mail Code:

Signature of
Organizational Unit Head:

Preparer e-mail:

Date:

Organizational Unit Head (typed):
[i.e., Name/Position (e.g. Dr. X, Chair)]

OADEO REVIEWED:
Signature:

Date:

Name/Title (typed):

Jonathan Welch, Director, Office of Academic Diversity and Equal Opportunity

APPROVED:
Signature:

Date:

Name/Title (typed):
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