
Department/ORU: OADEO Recruitment Plan # :

Position Title(s): For SIO:

Discipline(s)/Area(s) of Interest: Closing Date:

 TOTAL APPLICANT POOL
 (Complete unshaded areas only.

 Numbers in shaded areas will
 calculate automatically.) # % # % # % # % # % # % # %

Defined:

Submitted clear

evidence of interest

e.g., inquiry letter,

curriculum vita.

SOURCES OF APPLICANTS
Complete one block for each recruitment source.  (Use Page 2 for additional sources.)

MEN

WOMEN

TOTAL

MEN

WOMEN

TOTAL

MEN

WOMEN

TOTAL

MEN

WOMEN

TOTAL

MEN

WOMEN

TOTAL

MEN

WOMEN

TOTAL

DEPARTMENT/ORU:

Prepared by: Phone Ext:  Fax Ext: Mail Code:

Preparer e-mail:

Date:

[i.e., Name/Position (e.g. Dr. X, Chair)]

OADEO REVIEWED:

Signature: Date:

Name/Title (typed):

APPROVED:

Signature: Date:

Name/Title (typed):

AMER IND/

ALSKN NATV

(C)

TOTAL AMERICAN

(A)

HISPANIC

(E)

AFRICAN- ASIAN/

PAC ISLDR

(B)

NON-

MINORITY

(F)

UNKNOWN

(U)

 MEN

 WOMEN

 TOTAL

Signature of 

Organizational Unit Head (typed):

Organizational Unit Head: 

Jonathan Welch, Director, Office of Academic Diversity and Equal Opportunity

ATTACHMENTS:  One (1) copy of all published advertisement(s), websites and listserve announcements, letter/flyer with mail 

list(s) used for distribution, and any other recruitment efforts that can be documented.

GRAND TOTAL

Must match Total

 Applicant Pool Above
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