
Database #

OADEO Recruitment

Number:

Department/ORU: For SIO:

Proposed Candidate: Gender: Ethnic Code:

Proposed Rank: Step: Begin Date: End Date:

 TOTAL APPLICANT POOL
 (Complete unshaded areas only.

 Numbers in shaded areas will
 calculate automatically.) # % # % # % # % # % # % # %

Defined:

Submitted clear

evidence of interest

e.g., inquiry letter,

curriculum vita.

 NUMBER SERIOUSLY CONSIDERED

Defined:

Selected for further

serious review, e.g.,

possible interview,

seminar, references.

SERIOUSLY CONSIDERED APPLICANTS
(Name, gender, ethnicity)

 1.  7.

 2.  8.

 3.  9.

 4.  10.

 5.  11.

 6.  12.

DEPARTMENT/ORU:

Prepared by: Phone Ext:  Fax Ext: Mail Code:

e-mail:

Date:  

[i.e., Name/Position (e.g. Dr. X, Chair)] Professor and Chair

OADEO REVIEWED:

Signature: Date:  

Name/Title (typed):

APPROVED:

Signature: Date:  

Name/Title (typed):

FINAL ACTION: Date  Accepted ________________    Declined ________________    Denied ________________    Withdrawn ________________

Revision(s) to Proposed Appointment Information:

Organizational Unit Head (typed):

Organizational Unit Head: 

Jonathan Welch, Director, Office of Academic Diversity and Equal Opportunity

ATTACHMENT:  Written, signed statement by the Search Committee Chair, describing: 1) the selection criteria, 2) the selection process, 3) how 

each seriously considered candidate met or did not meet the criteria.

Signature of 

 TOTAL

 WOMEN

ETHNICITY

(M or F) (Codes above)

GENDER

Office of Academic Diversity and Equal Opportunity

 MEN

 MEN

 WOMEN

 TOTAL

NON-

MINORITY

(F)

ASIAN/ AMER IND/

PAC ISLDR

(B)

ALSKN NATV

(C)

UNKNOWN

(U)

ETHNICITY    Cont.GENDER

(M or F)    (Attach additional page if needed.)

(A)

HISPANIC

(E)

UCSD RECRUITMENT SELECTION REPORT

AFRICAN-

TOTAL AMERICAN

For Ladder-Rank Faculty Recruitments on the General Campus & in SIO only.            

(Codes above)
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