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Sexual Harassment Prevention: Supervisor Sexual Harassment Prevention Training 

Who: All academic appointees (including post-docs), regardless of supervisory responsibilities 

How: Online training provided by Office of the President, OR a live program 

How Long: 2 hours 

When: Every 2 years (for most appointees this means before December 31, 2007) 

For more information go to http://oshpp.ucsd.edu 

Ethics: UC Ethics Briefing  

Who: All University of California employees 

How:  Online, via an email sent in early April 2007 from UCEthics@ucop.edu 

How Long: Approximately 30 minutes 

When: April 4, 2007; should have been completed by June 4, 2007 

For more information go to www.universityofcalifornia.edu/compliance/ethics 

Conflict of Interest  

Program 1: UC Conflict of Interest Briefing for Researchers  

Who: UC researchers likely to be involved with externally funded research; identified by job 
title at Office of the President 
How: Online, via an email sent to identified researchers from coibriefing@ucsd.edu 

How Long: Approximately 30 minutes 

When: As soon as possible after email notification however available throughout year 

For more information go to 
http://blink.ucsd.edu/Blink/External/Topics/Policy/0,1162,22697,00.html 

--------------------------------------------------------------------------------------------------------------------------- 

Program 2: Conflict of Interest Course for Designated Officials 

Who: 187 UCSD employees identified as “DOs” in the UC Conflict of Interest Code 

How:  Online, via an email sent to identified DOs from UCEthics@ucop.edu 

How Long: Approximately one hour 

When: As soon as possible after email notification or within 30-days of assuming a 
Designated Official position; available throughout year 

For more information email UCEthics@ucop.edu 

Research Effort and Reporting: ECERT Training 

Who: Voluntary for Principal Investigators, but strongly encouraged since Electronic Certification of 
Effort and Reporting Tool (ECERT) will replace the current paper-based Personnel Activity Reporting 
(PAR) system 

How: Individual, customized training; contact CERT team to schedule 

How Long: Varies 

When: Anytime; ECERT to be implemented in phases, completed by March 2008 

For more information go to http://blink.ucsd.edu/go/ecert 
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