
All


Employee Effectiveness and Satisfaction - Scores by Question

UCSD STAFF @ WORK SURVEY: 2008

Percent Evaluating:

2005 = 52% n/N = 2317/4489 for 2005 *
2006 = 49% n/N = 2755/5574 for 2006 *
2007 = 51% n/N = 2604/5136 for 2007 *
2008 = 49% n/N = 4100/8369 for 2008 *

6.84.85.31.814.477.36.028.08.913.20.526.35.8
8.35.36.12.012.775.57.423.510.313.40.623.66.8
10.75.47.82.515.390.58.831.011.013.70.837.28.7
11.55.47.22.614.076.07.827.09.314.30.934.79.6

2005
2006
2007
2008

Top/Bottom 2-Box Ratio:

Neutral  14.3%

Disagree  6.7%

Strongly Disagree  3.7%

Agree  49.1%

Strongly Agree  26.2%
Dept. Effect. 2008 Average %

^ Answers were based on a True/False scale prior to 2006 where it was changed to a 5 point scale



All


Leadership Effectiveness - Scores by Question

UCSD STAFF @ WORK SURVEY: 2008

Percent Evaluating:

2005 = 52% n/N = 2317/4489 for 2005 *
2006 = 49% n/N = 2755/5574 for 2006 *
2007 = 51% n/N = 2604/5136 for 2007 *
2008 = 49% n/N = 4100/8369 for 2008 *

4.413.85.84.016.39.49.05.13.025.118.7
3.514.15.74.820.29.99.45.12.727.117.0
4.414.48.26.118.510.910.35.73.423.818.8
3.616.17.76.318.411.39.14.82.925.018.8

2005
2006
2007
2008

Top/Bottom 2-Box Ratio:

Neutral  15.8%

Disagree  6.5%

Strongly Disagree  3.0%

Agree  45.5%

Strongly Agree  29.1%
Dept. Effect. 2008 Average %

^ Answers were based on a True/False scale prior to 2006 where it was changed to a 5 point scale



All


Department Effectiveness - Scores by Question (Page 1)

UCSD STAFF @ WORK SURVEY: 2008

Percent Evaluating:

2005 = 52% n/N = 2317/4489 for 2005 *
2006 = 49% n/N = 2755/5574 for 2006 *
2007 = 51% n/N = 2604/5136 for 2007 *
2008 = 49% n/N = 4100/8369 for 2008 *

5.518.48.89.01.14.94.13.23.4
6.517.86.87.01.04.63.82.93.4
7.122.48.67.41.15.44.43.74.4
5.819.88.87.61.14.33.63.23.8

2005
2006
2007
2008

Top/Bottom 2-Box Ratio:

Neutral  16.4%

Disagree  8.5%

Strongly Disagree  3.8%

Agree  44.3%

Strongly Agree  27.0%
Dept. Effect. 2008 Average %

^ Answers were based on a True/False scale prior to 2006 where it was changed to a 5 point scale



All


Department Effectiveness - Scores by Question (Page 2)

UCSD STAFF @ WORK SURVEY: 2008

Percent Evaluating:

2005 = 52% n/N = 2317/4489 for 2005 *
2006 = 49% n/N = 2755/5574 for 2006 *
2007 = 51% n/N = 2604/5136 for 2007 *
2008 = 49% n/N = 4100/8369 for 2008 *

8.54.614.912.419.311.97.13.1
9.84.417.512.721.412.28.43.5
10.94.716.614.021.913.18.93.8
9.34.216.216.922.314.38.13.2

2005
2006
2007
2008

Top/Bottom 2-Box Ratio:

Neutral  16.4%

Disagree  8.5%

Strongly Disagree  3.8%

Agree  44.3%

Strongly Agree  27.0%
Dept. Effect. 2008 Average %

^ Answers were based on a True/False scale prior to 2006 where it was changed to a 5 point scale



All


Supervisor Effectiveness - Scores by Question

UCSD STAFF @ WORK SURVEY: 2008

Percent Evaluating:

2005 = 52% n/N = 2317/4489 for 2005 *
2006 = 49% n/N = 2755/5574 for 2006 *
2007 = 51% n/N = 2604/5136 for 2007 *
2008 = 49% n/N = 4100/8369 for 2008 *

3.014.110.87.75.52.66.25.15.53.22.7
2.716.711.78.06.34.06.55.55.73.22.5
3.320.612.710.67.95.17.46.56.53.63.1
3.016.211.28.36.04.77.25.45.93.62.7

2005
2006
2007
2008

Top/Bottom 2-Box Ratio:

Neutral  16.9%

Disagree  8.1%

Strongly Disagree  4.7%

Agree  40.5%

Strongly Agree  29.9%
Dept. Effect. 2008 Average %

^ Answers were based on a True/False scale prior to 2006 where it was changed to a 5 point scale


