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Overview

Review USSS/DOE/FBI findings and recent 
cases of campus violence. 

Present the UC San Diego Behavioral Threat 
Assessment & Management (BTAM) team 
organizational structure and process.

 Your role – How to avail yourself of the 
process.  



Findings from USSS/DOE/FBI

Majority of incidents occurred at 4 yr institutions 
during 1990’s and 2000’s. 

Highest number of incidents occurred in California.

 The majority of incidents were perpetrated by one 
individual and, of those, most of the subjects were 
male (94 percent).

 Firearms were used most often (54 percent).

Source: Campus Attacks: Targeted Violence Affecting Institutions of Higher Education, USSS/DOE/FBI. 4/2010



Recent Case

April 2, 2012 

Oikos University, Oakland CA, 

One Goh, Academically disqualified student, suspected 

murderer of 7 people, said to be looking for an administrator



Other Cases

 Mid-Atlantic Christian University, NC, 10/4/2010 1 dead  - Student on 

student/handgun.

 University of Texas at Austin, 9/28/2010, 1 dead  - Student/self-

inflicted/automatic rifle.

 University of Alabama, Huntsville, 2/13/2010; 3 deaths  - Faculty 

member/handgun.

 UCLA, 10/9/2009 - Student on student/slashing and stabbing.

 Virginia Tech, 1/29/2009; 1 dead - Student on student/beheading.

 Northern Illinois University, 2/14/2008; 6 deaths - Former student/shotgun.

 Virginia Tech., 4/16/2007; 33 deaths - Student/automatic rifle.

 San Diego State University, 8/15/1996.  3 professors killed by masters 

degree student Frederick Martin Davidson.



Goal 

Prevent, respond and recover from incidents that 
involve threatening behavior by setting into 
motion a response which leads to a positive 
outcome.   





Behavioral threat sequence of events 

Behavior that is 
perceived as posing a 

direct or potential threat 
of violence is observed 

and reported.  

Facts are gathered 
about the 

incident/behavior by the 
person receiving the 

report.

Perception of the threat 
drives the sense of 

urgency and nature of 
who is contacted. 

If perceived as an 
immediate threat, the 

police are called. 

If not perceived as an 
immediate threat, 
HR/others usually 

contacted.

Campus Behavioral 
Threat & Management 

Team consulted.



Significance of WAVR-21

 Accepted evaluative tool that assists the 
team in assessing risk and determining 
response

 Helps identify possibility and prevention of 
violence!

 Part of defensible process should a tort claim 
arise – selected an accepted evaluative tool 
and used the tool in assessing and 
responding to the risk



WAVR-21 Context

 Evaluative tool for assessing behavior – based 
on published literature

 In order to protect:
 University community
 Individual exhibiting the behavior
 Community at large

 Doing the best we can to keep people safe  



WAVR-21 coding grid

Do not duplicate.



Issues 

 Aberrant behavior

 Violence toward self/others

 Substance use:  Alcohol, prescription drug 

abuse

 Mental health issues may be part of picture but 

is not causal:  Bipolar disorders, Depressive 

disorders, Psychotic episodes, Post-Traumatic 

Stress Disorder (returning veterans),  

Asperger’s syndrome 



Issues 

 Right to privacy v. threat to self/others

 Student/staff and faculty rules of conduct

 Records retention and disclosure



Integrative Threat Assessment Model

Making an assessment:

A. Does the person pose a threat of harm, 

whether to him/herself, to others or both?

B. If the person does not pose a threat of harm, 

does the person otherwise show a need for 

help or intervention?

Deisinger, G., Randazzo, M., & O’Neill, D., & Savage, J. (2008) & Dunkle (2008)



Integrative Threat Assessment Model

Decision Point: Develop and implement a plan

 Monitor the situation

 Engage the person

 Behavioral contract

 On-Campus and other interventions

 Voluntary leave of absence

 Interim suspension/involuntary withdrawal

Deisinger, G., Randazzo, M., & O’Neill, D., & Savage, J. (2008) & Dunkle (2002)



Core actions

1. Contact & engagement

2. Provide safety and comfort

3. Stabilization

4. Information gathering

5. Offer practical assistance

6. Connect to social support

7. Provide education and resources

8. Link to services and referrals





Red Folder/What to do



‘FAU STUDENT GOES CRAZY IN CLASS’

What to do before, during and after an 

incident.

1. Plan for your safety – code word.

2. Practice.

3. Go with your gut.

4. Call 911.
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Questions?

Karen Calfas:  2-7552  kcalfas@ucsd.edu

Philip VanSaun:  4-1064  pvansaun@ucsd.edu
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Sources

 Meloy and White,  WAVR-21 A Structured Professional 
Guide for the Workplace Assessment of Violence Risk.

 Campus Attacks: Targeted Violence Affecting Institutions 
of Higher Education. USSS/DOE/FBI. (2010)



Thank you


